By LaToya Cross

society free of racial and social judgment is the message that
Dr. Martin Luther King Jr. fought for throughout his lifetime,
a message of brotherhood where humans regardless of their
racial, working, and social status were equally accepted. It
was a message of love and unity.

Today we are still fighting to achieve that legacy, that obligation, Dr.
King died for.

On August 23, 2011, the law firm of Barnes & Thornburg held their
Second Annual Celebration of Diversity at the Union League Club of
Chicago to acknowledge business leaders dedicated to the practices of
diversity and inclusion. U.S. Congressman John Lewis, a prominent figure
during the Civil Rights Movement and one of Dr. King’s aides, presided
as the event’s keynote speaker.

Honorees included Jerry Reinsdorf, chairman of the Chicago Bulls
and the Chicago White Sox; Melinda Kelly, Executive Director of the
Chatham Business Association; and The Hon. Paul Williams; former
[llinois State Representative.

“We really wanted to highlight some of the leaders in the
Chicagoland area who are really doing a tremendous job in the area of
diversity,” said Richard Boykin, a partner in the firm’s Chicago and
Washington, D.C. offices. “We think that these individuals really
epitomize the dream that Dr. Martin Luther King saw and the vision that
he had and it's one of those things that [ think, honoring them, they're like
giants in our midst.”

Boykin spoke with N’DIGO about the importance of diversity and
inclusion as it relates to building successful business.

N’DIGO: EXPLAIN YOUR VISION AND DEFINITION OF
DIVERSITY AND INCLUSION AS IT RELATES TO THE 21ST
CENTURY WORKPLACE AND SOCIETAL VIEWS.

Richard Boykin: I think it was Dr. W.E.B DuBois who said that the
problem of the 20th century would be the problem of color lines. So I think
that the problem of the 21st century is still that of the color lines.

The real deal is that there are still too many places where you don't
see everybody fully in. There are still too many contracts that are still
being awarded in Illinois where there is no minority participation.
Or where it's minimal minority participation.

I know people look at the fact that we have an African American as
president. That's one thing — he can be president of the United States, but
until we have African Americans in every corporation, law firm, and every
part of our society, I don't think that you'll have that melting pot or that
vision that King brought forth.

And that is that people ought to be judged by the content of their
character and not the color of their skin. They should be judged by their
hard work, their values and that's what we're hoping for. We're hoping that
we move toward that society where everybody will be appreciated.

WHAT ARE SOME KEY STEPS TO MAKING PEOPLE
AWARE THAT THERE IS A CRITICAL NEED FOR DIVERSI-
TY AND INCLUSION?

We have to continue to underscore the injustices in our society and
one of the ways that you do it is through media. A lot of people watch the
news, read newspapers, but also a lot of people read the blogs, twitter, and
that sort of thing, social networking but, ultimately, what it's going to take
is education.

I think that it's education that frees us. I say this and I heard a very
great person say this, “Hurt people hurt people. Free people free people.”
We all have to get to the point where we're free so that we can free others.
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When I look back at our history and some of the giants like Harriet
Tubman and Frederick Douglas, Sojourner Truth and others, I mean, we
all stand on their shoulders and we have an obligation to push the ball
forward for the next generation.

So I'm hoping that we can all stand together, shoulder-to-shoulder,
making sure that we do what's necessary in order to get that message
through. It's going to take a combination of education and media
outreach.

DO YOU SEE PEOPLE MOVING TOWARD A MORE
INCLUSIVE SOCIETY AND WORKPLACE?

I think that inclusion now translates into dollars for a lot of
companies. The reality of it is if you want to do business in the African
American community, chances are you want to have somebody African
American on your team. We understand each other. You understand

different patterns and that sort of thing, but I don't think that we can take
the foot off the pedal, yet. I think we have to continue full steam ahead.

I don't think that we are where we need to be with respect to
inclusion and diversity. There's still too many boardrooms, again, that
aren't too diverse. There are still too many places in law firms that aren't
diverse. There are still too many country clubs that may not be diverse. So
we have to continue to move forward and spread the message: Diversity
really is a good business practice.

HOW HAS GETTING PEOPLE TO UNDERSTAND THAT
THIS IS A MATTER OF STRENGTHENING BUSINESS
IMPACTED YOU AS A LEADER?

Barnes & Thornburg actually elevated diversity as one of the key
critical issues that the management committee deals with in each one of
their meetings. We're always looking at the numbers, how well are we

doing in the places where we have offices. Are we representative of the
community?

Each and every one of us has an obligation to reach back and help
someone else come along. We can't just sit in these positions and just say,
it's good enough because "we're here” whether it be McDonalds, or wher-
ever. We have to constantly push ourselves and we have to constantly push
the limits. We have to figure out a way to bring everybody along.

Photo Captions: From left, standing - Richard Boykin,
Congressman Danny Davis, B&T Chicago Managing Partner Mark Rust,

Jerry Reinsdorf, Congressman John Lewis B&T Firm Managing Partner
Alan Levin From left, seated - Melinda Kelly, Paul Williams

It's unconscienable when you look at the unemployment rate in the
African American community right now. You have an employment rate a
little bit over 9 percent but in the Black community, it's pressing 18.

IF YOU COULD LEAVE OUR READERS WITH ONE
MESSAGE, WHAT WOULD YOU SHARE?

I just encourage everybody to grasp hold of this whole thing of
diversity and let's work together to make America as strong as we can be.
When all of us are working together, and putting the principle of love, the
principle of character ahead of color, I think America would be a greater
place and a stronger place. Diversity really is good business.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


